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Dear Readers 

Welcome to the second issue of Exposure for 2016. 

As always, it has been an excep�onally busy �me at 

BOHS HQ, with the launch of our new user- friendly 

website.  Your pa�ence on the release of this issue 

has been much appreciated and we promise to be 

back on track soon!   Turn to page 9 to read more 

about our website revamp. 

 

In Society news, we hear from Steve Perkins (page 6-

7) as he updates us on trending conversa�ons, namely 

#HelpGBWorkWell and BOHS’s own Twi�er presence 

#WorkplaceHealthTriangle, which strives to tackle the 

ongoing confusion over “health” and its mul�faceted 

meanings.  On page 10-11, Industry news features an 

ar�cle which explores the case studies illustra�ons for 

four of the six key themes of the ‘Helping Great 

Britain Work Well Strategy’, each of which had BOHS 

member involvement. 

 

Crossrail’s ‘Learning Legacy’, an ini�a�ve to share 

lessons with the wider industry, makes for an 

informa�ve read on pages 12-13.  The spotlight is 

turned on Silica on page 15 as BOHS prepares to give 

talks on 2
nd

 June 2016 at the IOSH Midland Branch 

Mee�ng.  This issues’ ‘People News’ meets Adrian 

Sims, as he divulges his daily rou�ne and career to 

date.  See page 17 for the full interview.  We hope 

you enjoy this issue of Exposure. 

 

We will see you again soon. 

 

Sharon Brunt,  

Claire Creed,  

and Caroline Smith 

 

Cover Story 
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CROSSRAIL Learning Legacy 

 

Major new ini�a�ve to share lessons 

learned with the wider industry  
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Stay informed about 

BOHS news as it  

happens: 

follow us on Twi�er  

@BOHSworld 

 

 

Join our LinkedIn 

group with over 

2700 members 

 

This is my last ar�cle as BOHS President and by 

the �me you read it Tracey Boyle will be at the 

helm. I promised in my first ar�cle a year ago 

that I wouldn’t bore you with the day to day 

work of the president but would update you at 

the end of my term. So here it is in tabular 

form. 

 

The Presiden�al year in numbers 

As you might expect from an occupa�onal 

hygienist, I’ve opted for measuring things and 

reducing  them  to numbers. Whilst we all 

know boiling things down to just numbers can 

mean you miss out on contextual informa�on, 

it does suit my purpose. My inten�on is to 

s�mulate ques�ons, some of which I can 

hopefully answer for you, others I will leave 

you to ponder. 

 

The President’s role is as simple as 1, 2 3. 

 

1. Leadership 

2. Representa�on 

3. Contribu�on 

 

Leadership – The President is a Director and 

the Chairman of the Board of a Limited 

Company and Charity, which has a turnover of 

>£1M, employs 21 staff and has 11 other 

Directors. This brings with it very real legal and 

moral responsibili�es. At a basic level this 

involves working closely with Steve Perkins, 

the Chief Execu�ve, preparing for and then 

chairing, the four Council mee�ngs and one 

away day that the Society has each year.  

 

In order to get the most out of Council 

mee�ngs,  a great deal of prepara�on takes 

place. Each item that is discussed has a wri�en 

paper submi�ed which outlines the issues and 

makes clear the proposals. BOHS Council 

consists of a Board of Directors, and it is the 

President’s job as Chairman to ensure that 

they direct and do so efficiently. 

 

Leadership doesn’t come naturally to me, it’s 

something I’ve had to work at. The role has 

allowed me to strengthen my skills in this area 

and I’m grateful to my fellow Council members 

for being so suppor�ve. 

 

Represen�ng – The President is a figurehead 

for the Society. This means they represent the 

Society at events where we want to publicise 

our message. They are also invited to a 

mul�tude of other events. Some of the events 

I’ve had to work hard at, whilst others I’ve 

simply had to turn up at and be myself. The 

Society now gets more invita�ons for 

representa�on than we can hope to deliver. 

Balancing the number and type of these events 

is a challenge: as our influence grows, this will 

become an issue which we will have to find 

solu�ons for. 

 

Contribu�ng – The Society func�ons due to 

the hardworking members who contribute in 

many different ways. They include regional 

organisers through to the people who man 

stands, write ar�cles, contribute to 

consulta�ons and represent us on commi�ees. 

The President is not exempt from that. Time 

means I have had to limit my contribu�ons, 

but the most important project has 

undoubtedly been the development of the 

new strategy.   

Line management - I said the president’s role 

was as simple as 1, 2, 3 - and it is. However, for 

me it wasn’t quite that simple. For the past 

two years I have also been the line manager of 

the Chief Execu�ve. I am due to con�nue this 

role for another 12 months. This has meant 

se�ng Steve’s objec�ves and reviewing them 

as well as being in touch on a weekly basis 

about the day to day management of the 

Society. 

 

Why? – It’s inevitable that when you look at 

the scale of the job you will ask, why on earth 

someone would want to do it. The answer is 

that I don’t think I wanted to do it, I certainly 

didn’t have the ambi�on, I just felt I needed to 

do it. Whilst it has been hard work and at 

�mes disappoin�ng or frustra�ng it has been 

immensely rewarding and as fellow Council 

members will a�est, it has been fun. 

 

Thanks – I have only been able to do the job of 

President because of the unfaltering help of 

the staff and members of the Society. I am 

tempted to try to list everyone here, but space 

is limited and I fear I may miss someone. I will 

a�empt to get round to everyone and thank 

them personally, but there is one person who 

needs a public thank you. Both I and the 

Society owe someone a tremendous debt of 

thanks. That someone is my wife, Chris�ne. 

From the President  

Adrian Hirst 

Council mee�ngs chaired 4 

Council awaydays 1 

Strategies developed 1 

Staff performance 

appraisals 

2 

Countries visited 6 

Staff interviews 6 

Total �me involved (hours) 600 

Emails sent and received 2,251 

Ar�cles wri�en by me 12 

Air miles 35,654 

Bus miles 24 

Train miles 854 

Car miles 2,655 

Ar�cles wri�en for me 8 

Presenta�ons given 15 

Conferences a�ended 6 

Cakes/biscuits baked 345 

Handshakes 647 

Hugs/kisses (mostly from 

Lynne Morgan) 

26 

Number of �mes I said 

thank you 

Not enough 

AS
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follow us on Twiter 
@BOHSworld

Join the LinkedIn 
group with over 
2700 members

’s resoluions 
may be a dim and distant memory, or 

’re managing to sick to 
“stakeholder engagement” 

is not a new resoluion for HSE they are 
certainly persuing it with renewed vigour 
in 2016. Various BOHS members 
including myself were asked to a series 
of events to give input on the 
implementaion of their new strategy, 

htp://www.hse.gov.uk/strategy/
At a personal level I’m paricularly 
interested in the irst two of their key 
themes, which are:

 Acing together  Promoing 
broader ownership of health and 
safety in Great Britain

 Tackling ill health  Highlighing 
and tackling the costs of work

Acing together
The concept of acing together is quite 
revoluionary for the ield of health and 
safety. HSE no longer has the resources 
available to be the lone standard carrier 
and leader for H&S. This means that 
Industry has to go beyond the legislaive 
requirement to manage health and 
safety in their workplaces and to engage 
with it professionally at a naional level.
At the consultaion meeings there have 
been lots of nodding heads with people 
willing to work together, but also lots of 
head scratching about how this can be 
achieved. I won’t dwell on the logisical 
issues, the poliics and diiculies of a 
regulator divesing some of its aciviies 
to the organisaions it regulates. Instead 
I’ll try and assume the issues are all 
overcome and what it might mean to us.

As a society and as individuals we need to 
embrace this as an opportunity. We’ve 
just entered our second ive year plan 
and the concept of working together ies 
in well with each of the ive themes in 
our own strategy.

I use the word ‘opportunity’, but given 
the wider implicaions of HSE’s strategy it 
would appear that having some kind of 
personal ownership in health and safety 
is likely to become a de facto ‘ ’. 
Whilst there are no indicaions that 
legislaion will be introduced, the 
proposed acing together takes us 
beyond the duies given in the H&SAW 
Act and the MH&SW regulaions.

Perhaps I’m over reacing and this new 
strategy isn’t about taking Robens’ 
concept of self regulaion to the next 
level. However, if I think it is, then so will 
other people. It is therefore ime we all 
asked ourselves a couple of quesions.

 Does my organizaion play a part 
in the ownership of health and 
safety in Great Britain?

 Do I personally play a part in the 
ownership of health and safety in 
Great Britain?

I think relecing on these quesions and 
what we could change is a useful exercise 
and certainly worth a CPD point if 
nothing else. I’m not going to suggest 
answers, but when you do answer the 
quesions yourselves I would urge you to 
consider the Society. There are lots of 
opportuniies for individuals and 
organizaions to help BOHS with its work. 
BOHS has undoubtedly played a part in 
inluencing HSE’s strategy and will 
coninue to do so. Many of you and your 
organizaions may be able to help us 
coninue to do that in the future. By 
working with the Society you will also be 
able to help yourselves.

Tackling ill health 
The fact that tackling ill health is the 
number two of the six themes is great 
news and worth celebraing. It is fantasic 
to see health being given such a high 

priority ater being overlooked for so 
long. Though I fear there is no ime for 
celebraing. Now we have everyone's’ 
atenion, we need to be able to deliver. 
We need to ensure that health is dealt 
with by controlling the health risks that 
work and workplaces present. Health 
and wellbeing are important but we 
need to make sure that the ’Health’ in 
‘Health and Safety’ doesn’
the efects of health on work. To do this 
we will need to be even more proacive 
than we have been.

Most people working in occupaional 
hygiene have at some ime felt side lined 
and silently wished that they had been 
able to inluence things beter. As the 
old saying goes, be careful what you 
wish for, as it is about to come true. 

In the future there will be more people 
interested in implemening soluions for 
health risks. It is up to us as individuals 
to be able to meet that challenge. To 
communicate, inluence and lead people 
so that the right soluions are employed.  
If we don’t then there will be lots of 
other less able people willing to 
implement less efecive soluions.

“the fact that tackling ill 
health is the number two of 
the six themes is great news 

and worth celebraing”
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 change4good 

Steve Perkins 

BOHS Updates 

As I write this month’s column Head Office 

is buzzing with ac�vity. Our new website 

has just gone live, linked dynamically to 

our new CRM system. A few bugs to iron 

out here and there, but overall we’re very 

pleased with the new mobile friendly site 

which has been thoroughly redesigned to 

be more customer and user centred. We 

have received posi�ve and useful 

feedback in the first few days so keep it 

coming. Caroline Smith at Head Office is 

coordina�ng this and you can read more 

on page 9. 

 

The conferences team is fully geared up 

for OH2016 in Glasgow, which looks like it 

will be another excellent Annual 

Conference following our highly successful 

IOHA 2015 event last year. Our Breathe 

Freely ini�a�ve goes from strength to 

strength with a one day event running in 

parallel with OH2016 in Glasgow. 

 

Since the last issue of Exposure we have 

welcomed Sue King to the team at Head 

Office. Sue is our new Office Manager and 

my Execu�ve Assistant, working part �me. 

 

We con�nue to ac�vely engage with the 

regulator and government. I recently met 

with the new Chief Medical Officer at the 

Department of Work and Pensions, and 

HSE’s new Director of Engagement and 

Strategic Interven�ons, to learn more 

about a new inter-departmental ‘Work 

and Health Unit’ set up jointly between 

DWP and the Department of Health. 

 

As health finally begins to rise up the 

workplace agenda, it will be interes�ng to 

see whether the new Whitehall unit can be 

influenced to give any focus to long latency 

disease caused by occupa�onal exposures. 

As well as the appalling human cost of 

occupa�onal disease (~13,000 deaths per 

annum plus tens of thousands of new ill 

health cases each year), there’s certainly a 

significant financial cost to the public purse 

(~£10bn per annum just from current or 

recent working condi�ons, and  excluding 

the costs of occupa�onal cancers). 

 

#HelpGBWorkWell 

This is the ‘hashtag’ of the Health and 

Safety Execu�ve’s new ‘Health and Safety 

System Strategy for Great Britain’. For the 

unini�ated the ‘#’ symbol iden�fies the 

following word or phrase in a par�cular 

way on the Twi�er Social Media pla�orm. 

It enables all content containing that 

phrase to be listed and searched from 

across the globe. 

 

The #HelpGBWorkWell strategy has six 

strategic themes: 

BOHS is pleased to support the strategy 

and par�cularly pleased to see the tackling 

of ill-health gain such prominence. As I 

pointed out earlier the human and financial 

costs of occupa�onal disease are 

staggering for a supposedly ‘developed’ 

na�on such as the UK, which prides itself 

on having one of the most advanced Heath 

and Safety systems in the world. 

““BOHS is… par�cularly 

pleased to see the tackling 

of ill-health gain such 

prominence” 

It is early days for the new HSE strategy 

and at present the public domain 

document is more aspira�onal than 

prac�cal. You can download it here: 

 

h�p://www.hse.gov.uk/strategy/

assets/docs/hse-helping-great-britain-

work-well-strategy-2016.pdf 

 

Occupa�onal Hygiene is an applied 

scien�fic and engineering discipline, and 

at BOHS we look forward to working 

closely with HSE and other stakeholders 

over the coming years, to help with the 

hard work of turning aspira�on into 

reality. 

 

#WorkplaceHealthTriangle 

Not to be outdone on the Twi�er front 

we have our own hashtags for a number 

of things. A new one that you may have 

come across via Twi�er or LinkedIn 

recently is our 

#WorkplaceHealthTriangle. 

As workplace health gains prominence 

it’s important to ask what we mean by 

‘health’. That might sound an 

unnecessary ques�on, because 

everyone (even the proverbial person in 

the street) understands what health is, 

right? 

 

I wish that were so. Whether it was 

Wilde, Shaw or Churchill who first said it, 

the maxim that Britain and America are 

“two countries divided by a common 

language”, seems apt for this situa�on. 

Our problem in the arena of workplace 

health is that there can be mul�ple 

‘countries’ divided by the common 

language of ‘health’. 

 

So, iden�fying what sort of health we 

mean is going to be cri�cal over the 
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’
2020 strategy for the irst ime. 

’ll probably have noiced two things, which 
’d like to highlight.

 It is evoluion not revoluion this ime. 

progress of the last strategy.
 It is demanding and stretching. We’

‘resing on our laurels’, 
to push forward in new and exciing 
ways with our vision and mission.

There will be further communicaion on the 

region and your inbox.

’
Head Oice is re

future of worker health protecion.

Staf Changes
During the later part of 2015 we had a 
number of staf changes. This has meant role 
changes for some, saying goodbye to others 
and the arrival of some new faces.

reorganisaion of our Qualiicaions funcion 

careers. It was a ime of signiicant and 
challenging change for all of us. We’

people all the very best for their future ater 
BOHS and thank them for their contribuion; 
Sandi Atkinson, Mel Chapman, Charlote Collis, 
Zara Mahmoud, Alison Moss and Sarah Pyle.

I know that organisaional structures aren’
necessarily the most interesing things in the 

’ ‘organisaional geek’ 

’

to names at Head Oice. So I hope you’

opposite.

The irst thing to note for those of you who have 
’

grown. As BOHS has expanded its aciviies, 
businesses, income, inluence and membership, 
so Head Oice has grown to deliver and support 
all of this. When I joined BOHS in 2009 there 
were nine of us. Now BOHS has twenty one 
employed roles and numerous contractors. 
Longstanding current Council members will tell 
you that leading BOHS now is very diferent 
from running it ten years ago.

An SME of SMEs
In business terms BOHS is technically an SME 
(small to medium enterprise). However, we are 
also an SME made up of muliple SMEs when 

‘ ’ we are in. At 
present we comprise ive diferent ‘SME 

’:

1. Qualiicaions
2. Membership
3. Conferences
4. Research Publishing
5. Campaigns, Inluencing & Guidance

Plus the associated support funcions of 
Finance, Operaions, IT, Communicaions and 
Markeing.

Each of our ‘SMEs’ produces diferent products 
and services and operates in diferent markets 
with diferent drivers and even in diferent 
naions. So for a small organisaion we are not 
short on complexity! The posiive side to this is 
that we can ofer a fully rounded service to our 
members, customers and stakeholders and from 
a business risk perspecive our diversity can be 
an advantage.

New Organisaion

best to structure our teams and staf to align 
with our businesses and strategic objecives, 
whilst at the same ime achieving simplicity, 
lexibility and resilience as far as possible in our 
organisaion. There’

’s for sure; the current 
answer will need to keep adaping.

With our new strategy we envisage creaing a 
‘SME business’ 

ive years to tackle the challenge of “creaing 
new worker health protecion and training and 
educaion  materials” to quote our objecives. 
This will be a major undertaking and require 
new investment.

First Line Managers

which summarise how our new organisaion 
is shaping up. I have four managers reporing 
to me. Paul heads up our Qualiicaions 
business, which accounts for ~50% of our 
income. Shani Jackson is a new interim 
appointment heading up the new Member 
Services funcion which includes both the 
Membership teams and the new dedicated 
Conferences team. It is also likely that in due 
course this will include an educaion and 
training team. Sharon Brunt coninues as our 
Communicaions and Markeing Manager 
and we are in the process of appoining a 
new Oice Manager to look ater the 
Operaions and Finance funcions.

Qualiicaions Funcion
We have created a new Qualiicaions 
Administraion team responsible for the 
delivery of all our qualiicaions. This consists 
of a new Qualiicaions Manager Rose 
Holden, plus two Customer Services Oicers 

 
new to BOHS. Alongside these roles we have 
our Chief Examiner Ian Kellie, our Quality and 
Systems Oicer Dave Proctor, and a new role 
of Qualiicaions Development Oicer which 
is out for recruitment at present. In addiion 
Roz Phillips now reports to Paul as 
Internaional Services Manager with her 
responsibiliies for OHTA, the Annals and 
IOHA. We are also recruiing an assistant for 
Roz.

Member Services Funcion
Shani Jackson leads this funcion as our 
interim Head for the next year. Shani brings 
signiicant experience in change 
management, membership subscripion 
business and HR. Reporing to her is the new 

Marie Townshend with Rachel Sipson. In 
addiion our membership staf of Claire 
Creed, Julie Allseybrook and Thelma 
Thompson report to Shani. Thelma has 

ime and is focussing on 

progression through the Faculty.

Communicaions and Markeing
With the success of Breathe Freely Sharon’
team is growing with Markeing Exec 
Caroline Smith in post and recruitment for an 
undergraduate intern in process.

Operaions and Finance

dedicated support team with a new Oice 
Manager covering operaions and Sarb our 
Finance Oicer who works with John Ball our 
Accountant.

’s our new structure. It’
poining out for the cost

ime. In fact 
over half of our staf work part ime. Over 
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coming years, if the health objec�ve in 

Great Britain’s new H&S system strategy 

is to produce effec�ve results. 

 

Broadly speaking I see three overlapping 

‘spheres’ of health producing the 

#WorkplaceHealthTriangle. The bo�om 

le� covers the management of the health 

of individuals, typically referred to as 

‘occupa�onal health’; all the good stuff of 

fitness for work, health surveillance, 

management of exis�ng condi�ons and 

rehabilita�on. This is the primary arena of 

occupa�onal nurses, physicians and other 

clinical disciplines. 

 

The bo�om right sphere is the ‘new kid 

on the block’, so to speak, of workplace 

wellbeing. This brings the modifiable 

factors of Public Health into the 

workplace arena and deals with things 

like diet, exercise and lifestyle choices. 

This is the primary arena for a range of 

‘OH prac��oners’. 

 

The top sphere is about protec�ng people 

from the health risks caused by the 

workplace. This covers the legal duty of 

employers under the Health and Safety at 

Work Act for workplace health, and is the 

primary arena of occupa�onal hygienists.  

As Robens put it, back in the 1970s, “in 

occupa�onal health work there is a very 

large and important non-medical 

element… occupa�onal hygiene is the 

province of the chemist and the engineer 

engaged in the measurement and physical 

control of environmental hazards.” 

I know any model is a simplified version of 

the real world, and what I describe by the 

#WorkplaceHealthTriangle is no 

excep�on. Workplace health, unlike its 

related cousin of workplace safety, 

requires a much more mul�-disciplinary 

approach and there are many overlaps 

and partnerships between the disciplines, 

be they occupa�onal hygiene, ergonomics 

or any of the clinical disciplines. This is 

reflected in the longstanding and close 

working rela�onships between the 

various professional bodies in the 

workplace health arena, which BOHS 

con�nues to foster. 

 

However, I believe the evidence of HSE’s 

sta�s�cs clearly shows that the neglect 

over recent decades of a focus on 

protec�ng people from workplace health 

risks, in comparison with the other two 

spheres, has played a major part in 

crea�ng the huge burden of occupa�onal 

ill health and disease in the UK that 

everyone is now coming to recognise as a 

significant na�onal issue. 

 

 

It is only by bringing a renewed focus to 

the science and engineering of 

occupa�onal hygiene, and other 

preventa�ve health disciplines like 

ergonomics, that we will successfully 

“highlight and tackle the costs of work 

related ill health.” 
 

“Workplace health, unlike its 

related cousin of workplace safety, 

requires a much more mul�-

disciplinary approach” 
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Marke�ng Measures 

Sharon Brunt 

The first few months of this year have been a 

whirlwind, with an awful lot going on! 

 

You will have read in Steve’s last column, 

about all of the changes at head office, with 

people moving on and new people coming 

in, taking on some brand new roles. And we 

have been implemen�ng the CRM system 

and the new website too (see Caroline’s 

sec�on below for more on that!). This buzz 

resulted in the first issue of Exposure being 

late – and this issue being late too. We have 

another issue coming out very soon – the 

conference round-up issue – and we will 

then be back on track. You will get s�ll 

receive six issues this year so thank you for 

your pa�ence. 

 

Back to marke�ng and communica�ons – 

and some of the key things we have been up 

to. 

 

On 21
st

 April we were invited to par�cipate 

once more in the Health in Construc�on 

Leadership event at CentreEd at Excel in 

London, which over 150 construc�on 

industry leaders a�ended.  

This event followed the January CEO summit 

and was intended to be more about ‘turning 

commitment into ac�on’ on health. The 

topics of the day centred around mental 

health and respiratory disease. And there was 

also a session on self-assessment and 

maturity – the inten�on being that delegates 

le� the event not only inspired to take ac�on, 

but feeling equipped to do so. 

This was a great opportunity for us to 

introduce the HI management standard self-

assessment tool which officially launched on 

27 April at our own Breathe Freely one day 

event in Glasgow.  

The tool is directed primarily at the 

construc�on industry and its aim is to help 

managers to be�er manage workplace health 

risks. It provides a 6-point framework of best 

prac�ce – within each of the 6 areas there are 

a series of ques�ons.  
 

Essen�ally this tool helps managers to be�er 

understand how to manage workplace health 

risks, and to understand what ‘good’ looks 

like when it comes to managing worker 

health in construc�on. It’s available to 

download at www.breathefreely.org.uk so 

please do have a look and encourage others 

to do so too. 

Steve Perkins introduced the tool at this event 

and delegates took away a hard copy. We 

were lucky to also have a small stand at the 

event – thanks to Andy Gillies and Chris Keen 

for helping with this. 

 

At the event on 27 April in Glasgow, the focus 

was on – ‘what next’? for Breathe Freely. 

Speakers included Robert Atkinson from 

Sco�sh Healthy Working Lives, Ian Strudley 

from HSE, Mar�n Coyd from Lend Lease and 

Adrian Shah-Cundy from VolkerWessels, as 

well as Alan Dickson from BP. 

 

There was plenty of discussion about what 

people see as the priority areas for health in 

construc�on – this has given the Breathe 

Freely steering group a lot of food for thought. 

Mental health and stress came high up the 

agenda, as did dust, LEV, working with 

designers, and be�er management of COSHH. 

This concluded a busy April for Breathe Freely 

– earlier that month on 7
th

, Sellafield kindly 

hosted a Breathe Freely roadshow event. 

Speakers from HSE, Morgan Sindall, Arco and 

BOHS addressed over 100 contractors, with a 

view to enlightening the dangers in their 

workplaces as well as also providing them with 

some solu�ons and best prac�ce examples of 

how they can be addressed. 

 

Thanks to the speakers and to Arup, Morgan 

Sindall and Sellafield Ltd for sponsoring. 

 

We are now busy planning for our presence at 
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Markeing Measures

Construcion Health Summit for 
’s

Construcion CEO Breakfast Summit 
which took place on 21 January. The 
event secured the commitment of over 
150 leaders to eradicaing the thousands 
of cases of ill health and disease caused 
each year as a result of exposure to 
health hazards during construcion 
work. 

The event was organised and led by the 
Health in Construcion Leadership 
Group, of which BOHS is a founding 
member. Chaired by Clive Johnson of 
Land Securiies, this group is working 
across all areas of the industry to deliver 
the health vision. I personally was on the 
organising commitee for this summit 
along with colleagues from Balfour 
Beaty, Crossrail, Land Securiies, 
Skanska, Mace and others. Steve Perkins 
atended on the day as CEO of BOHS and 
we had a couple of BOHS members, 
Chris Beach and Chris Keen, who came 
along to help man the small BOHS stand 
which we were lucky to have  giving 
them the opportunity to talk to 
delegates about BOHS, occupaional 
hygiene and our Breathe Freely 
campaign.

At the invitaion only event, the 
presigious line up of speakers each 
delivered the message that the industry 
needs to join together to tackle the huge 
burden of occupaional disease, as they 
did previously with safety fataliies.
Opening the event, Simon Clark told the 
audience his personal story as an 

ex electrician who has mesothelioma, 
having been un knowingly exposed to 
asbestos during his early career as an 
apprenice. Simon has been a keen 
supporter of Breathe Freely; if you 

’t already, you can hear his story 
www.breathefreely.org.uk.  

MP Jusin Tomlinson, Minister for 
Disabled People with responsibility for 
Health and Safety, assured the audience 
that the Government is commited to 
dealing with work related ill health.

Jusin Tomlinson MP, Minister for 
Disabled People with responsibility for 

Health and Safety
Sir Malcolm Grant, Chair of NHS England 
outlined how the risk pooling of an enire 
naion's populaion has produced a 
unique global health system in the UK 
with well over a million employees and 
budgets in the billions. He made a plea 
that we get "dead serious about 
prevenion" so that the NHS isn't just a 

naional "patch and repair service".
Andrew Wolstenholme, CEO Crossrail and 
Andy Mitchell, CEO Tideway made the 
case for transformaional leadership in 
construcion to imagine a future where 
the health staisics have changed, where 
young people want to join construcion 
and older workers don't have to reire 
early.

Andy Mitchell, CBE, CEO of Tideway,
holding his signed pledge card, showing 
his commitment to eliminaing 

occupaional ill health and disease in 
Tideway and the construcion industry
And by the end, the audience could have 

role of occupaional hygiene in tackling 

for controlling and eliminaing health risks 
in the workplace. This was an
touched upon numerous imes 
throughout the session. 

The event closed with a unanimous 
commitment from everyone to build a 
healthier future in the industry and deal 
with occupaional disease. There will be a 
follow event on 21
see the tacical acion plan come together 
to provide industry with the knowledge 
and means with which to work towards 
levelling the playing ield between health 
and safety. We will keep you informed as 
plans for this event are developed.

Breathe Freely iniiaive
Following its successful launch in April 
2015, Breathe Freely has atracted 
tremendous levels of support from 
employers, trade unions and other 
inluenial people and organisaions 
within the construcion sector and 
elsewhere.

An acivity packed calendar of aciviies in 
2015 included Breathe Freely roadshows 
around the country for construcion 
managers and site supervisors, designed 
to ofer pracical advice on managing 
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A major focus for the Marke�ng team during 

the first quarter of 2016 has been to ensure 

the launch of the new BOHS website 

happened by the deadline date of April 4
th

. I’m 

relieved to say that it did! A huge amount of 

resource was required to bring this project to 

frui�on, and it was great to see a real team 

effort from people in various departments – 

all working together to ‘get the job done’. 

 

Our aim for the new website has been to 

make it more user-friendly and easy to 

navigate – and with a contemporary design. 

This includes some great new features – such 

as the ‘real-�me’ Course Search facility for 

candidates: this will make it fast and simple 

for users to find the qualifica�on they want, 

and how to study for it. Overall, the website 

focuses on BOHS’ main offerings of 

Membership; Qualifica�ons; and Events and 

Conferences. It has also been designed so that 

users can easily access informa�on and 

exper�se.  

These screen shots from the new 

website clearly demonstrate the 

focus areas of Membership, 

Qualifica�ons, and Conferences/

Events 

the Safety & Health Expo, 21 – 23 June at 

Excel. We will have a stand and we will once 

again run the ‘Worker Health Protec�on’ 

theatre with a full programme of speakers on 

a range of topics over the three days. 

 

In addi�on, we are working with IOSH and HSE 

to deliver joint talks on silica – these are to be 

delivered at IOSH branch mee�ngs as well as 

at mee�ngs of other groups – if you want to 

find out more, book a talk, or volunteer to be  

a speaker, please email me on 

sharon.brunt@bohs.org 

Caroline Smith 
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From BOHS’ point of view – and most 

importantly our ongoing focus on worker 

health protec�on – it’s really encouraging to 

see the recent publica�on of the new 

strategy for Great Britain’s health and safety 

system.  Furthermore, several dis�nguished 

BOHS members were involved in important 

collabora�ve work on no less than four out 

of the six innova�ve projects used by the 

HSE to illustrate its new plans. 

 

Two years ago, the Triennial Review of the 

HSE led by Mar�n Temple, acknowledged 

the value of the HSE’s role and func�ons, 

and also called on the health and safety 

watchdog to seek “new and innova�ve” 

interven�ons to deal with the con�nuing 

high levels of work-related ill-health in the 

UK.    

 

As the Chartered Society for Worker Health 

Protec�on, we are greatly encouraged to 

see how this quest for real progress and 

development in work-related ill health has 

manifested in important collabora�ve work 

by our members and the HSE, in no less than 

four out of six of the key case studies 

recently published within the Helping Great 

Britain Work Well strategy: 

 

�� Tackling ill health: Dr. Mark Piney; Diane 

Lewellyn; Dr. John Cocker and Dr. Kate 

Jones  (all employees of HSE/HSL and also 

BOHS members) worked �relessly on a 

vital four-year project involving 

representa�ves from across the vehicle 

repair industry and the HSE, to iden�fy 

new, and prac�cal ways of training 

workers in order to protect against 

exposure to isocyanates. Such chemicals 

used in vehicle repair paints are a leading 

cause of occupa�onal asthma. 

 

��Managing risk well: The Learning 

Occupa�onal Health by Experiencing Risks 

(LOcHER) project was ini�ated by Dr Bob 

Rajan OBE, Past President  of BOHS, and 

developed by students at colleges in 

partnership with leading health and 

safety industry specialists and other 

supporters, including Safety Groups UK. 

The LOcHER project helps appren�ces to 

learn about occupa�onal health risks in a 

fun way involving a variety of different 

learning experiences. Crucially, the 

students will take the good occupa�onal 

health prac�ces they have learned into 

workplaces when they go into industry. 

 

�� Keeping pace with change: Dr John 

Cocker and Dr Kate Jones have been 

involved in important work to define the 

codes and standards that have laid the 

groundwork for the safe development of 

Great Britain’s emerging hydrogen 

economy. In par�cular, work has been 

carried out to support the safe 

introduc�on of hydrogen-powered, fuel-

cell electric vehicles and a refuelling 

infrastructure.  

 

�� Sharing our success: The London 2012 

Olympic and Paralympic Games 

construc�on project proved that building 

projects on �me, and within budget, does 

not mean compromising on the health 

and safety of workers.  Lawrence 

Waterman OBE achieved massive success 
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relaionships between engineers and 
occupaional hygienists.  

’ intenion for this best pracice day was 
to help address important issues such as: 
mispercepions and overconidence in the use 
and efeciveness of LEV; the potenial 
limitaions of training.  Research has shown 
that although the basics of LEV use and 
operaion are known, issues sill remain.

Another month, another irst! BOHS will 
exhibit at “Listen UP!”   the irst European 
Hearing Conservaion Conference.  The 
conference will bring together internaional 
specialists in the ield of hearing conservaion, 
to propose a fresh approach to the escalaing 
problem of noise induced hearing loss.
A number of high proile speakers, including 
the HSE’s Chief Scieniic Advisor, will deliver 
keynote talks, and there will be presentaions 
from expert speakers  including the Deputy 
Chief Scieniic Oicer for NHS England.  
Organised by HSL (the HSE’s Health and Safety 
Laboratory) the event aims to ofer anyone 
acively involved or interested in hearing 
conservaion, a unique opportunity to obtain 
the very latest informaion, soluions and good 
pracice to help tackle hearing loss. 
Furthermore, delegates will also beneit from 
being at the start of this drive for change, to 
help shape the future of a proposed European 

 

On reading through the December ediion of "Exposure" I found 
myself geing depressed. "Afa depressed" to quote "Scotland 

” I will explain.

On page 6 we have "Asbestos Sill Kills" and a full page advert 
on page 21. We are invited to the "Listen Up"conference on pag-
es 10 and 11. On page 33 we see the Health and Safety at Work 
staisics for 2015. Coupled with that, pages 32 and 33 detail 
some of the incidents and prosecuions undertaken by the HSE.

If we go back to the 1960's we had legislaion and guidance to 
tackle the health efects of Asbestos and Noise (Asbestos 
Regulaions 1969 and a booklet on Noise published by the De-
partment of Employment). We have had nearly 20 years since 
COSHH. We have had regulaions on health and safety in con-
strucion, entry into conined spaces, working with hazardous 
substances and quite a few well publicised cases involving gas 
appliances and carbon monoxide fataliies.

All of this and we sill see 1.2 million sufering ill health, 2,638 
cases of mesothelioma and some 27.3 million days lost to work 
related ill health. I am sure that these numbers do not difer 
greatly to those that I irst saw in 1970 when I joined the profes-
sion.

What have we achieved in all these years? We certainly have 
more legislaion covering on asbestos and noise. COSHH is now 

we have REACH but we sill have people exposed to 
lead and paint stripper ( see page 22). We plough ahead with 

depth approaches to health and work.

Despite all this efort we sill see injuries, ill health and lost work-
ing days cosing us £14.3 billion. Not much wonder I am 
depressed. How many prosecuions in 2015? Lots one would 
think to equate with the reported staisics. Well only 728. 
Enforcement noices well only some 12,430. Does not seem a 
lot when we see 611,000 injuries and 142 fataliies at work.
If you want to see me happy again then let's see a bit more en-
forcement and less of the legislaive upgrades. Let's deal with 
what we have out there before we start on the Rolls Royce! Can-
not aford it for £14.3 billion savings I am sure that we can!

Regards

David Hutcheson 

Hearing Conservaion Associaion.
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BOHS will exhibit at the Health & Wellbeing 
@Work exhibiion, and also provide a number 
of speakers for the conference programme. 
A well established event in the calendar now 
in its 10th year the event focuses on 
improving the health and wellbeing of work
aged people, and is therefore well
with BOHS’ strategy.

The conference and exhibiion will showcase 
new ideas and resources to ensure employees 
are: engaged and moivated; healthy; return 
to work quickly following absence; and stay in 
work. Proiling naional developments, service 
innovaions, examples of best pracice and the 
latest research, it provides an excellent 
learning plaform. 

The extensive conference programme covers 
muliple topics, and includes presentaions 
on: ‘Future Trends in Worker Health 
Protecion’; ‘Asbestos  Removal versus 
Retenion’; ‘  Its Role in 
Protecing Worker Health’  to name but a 
very small number.

BOHS will also once more support the ‘Health 
and Safety Event’ at the NEC, Birmingham, 
which runs from 22  24 March.

Other events taking place, for which BOHS 
has been asked to provide speakers, are:

‘Health In Construcion’  

The Universiies’ Safety and Health 
Associaion (USHA) promotes safety and 
health in higher educaion, ensuring the 
wellbeing of university staf, students and 
visitors.

Mike Slater, Immediate Past President of 
BOHS, spoke about ‘Breathe Freely’ 
campaign: the seminar theme was ‘Health in 
Construcion’, and presentaions focused on 
the Olympic Park Project; compliance 
management systems; occupaional health 
risk management in construcion.

‘
’: 15

The Chemical Industry’s annual conference 
aims to explore occupaional health 
management, and wellbeing and 
occupaional hygiene issues, through 
presentaions delivered by expert external 
speakers and CIA members. 

Tracey Boyle, BOHS President Elect, is 
scheduled to speak at this conference. 

Please send leters to the Editorial Team at Head Oice 
(address on page 14) or by email to 
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as the Head of Health and Safety at the 

Olympic Deliver Authority for the London 

2012 Olympic Park, receiving an OBE in 

the Queen’s Jubilee Honours the 

following year. In par�cular, the work he 

led providing occupa�onal health and 

occupa�onal hygiene services was 

groundbreaking. Cost-benefit research on 

the construc�on of the Olympic park and 

village project showed the benefits of 

employing occupa�onal hygiene experts 

to help prevent ill health far outweigh the 

costs. In this project, the net benefits 

were es�mated to be around £7million. 

 

Clearly, each of the above projects has 

enormous poten�al for worker health 

protec�on, not only in Britain, but also 

globally. It’s important to recognise the 

contribu�on of the above members and the 

HSE for their ground breaking work in this 

regard.  Also significant is the way that the 

theme of worker health protec�on is 

running through all six key strategic themes, 

not just the obvious one of tackling ill 

health.  This holis�c perspec�ve is exactly 

what is needed to tackle the massive burden 

of occupa�onal ill health which Britain is 

facing today. 

 

The central role of these projects in HSE’s 

strategy offers an assurance of significant 

progress in worker health protec�on in the 

years to come. BOHS applauds all those 

involved for the important progress made so 

far in helping Great Britain work well, and 

hopes this work will serve to inspire other 

BOHS members. We look forward to further 

advances in occupa�onal hygiene in the 

�meframe of the five year HSE strategy to 

2020. 

Leading health and safety event, SHE2016, will 

take place at ExCel, London, from 21 – 23 June 

2016 – running alongside the IOSH conference. 

Once more, BOHS is proud to sponsor the 

Occupa�onal Health Theatre, which will run a 

programme of interes�ng and thought-

provoking sessions, including: 

 

�� Progress and challenges in mi�ga�ng 

asbestos exposure 

�� Working together to beat occupa�onal 

cancer – spotlight on silica 

�� Managing exposure in a dynamic 

environment – the Crossrail project 

 

The above is just a very small selec�on of the 

programme: each of the three days will feature 

a cross-sec�on of interes�ng sessions. 

 

BOHS will also have an exhibi�on stand, which 

is located opposite the Occupa�onal Health 

Theatre. Please come along and say ‘hello’ to 

us on stand M2455: we can keep you up to 

date with our latest news – or just have a chat! 

Other features of the event include: 

 

�� The Keynote Theatre – where high 

profile speakers from across the 

industry share their exper�se on 

the most important issues in health 

and safety   

�� The Training and Career Zone – focussing 

on how to develop a career in health and 

safety 

�� Young People in Health and Safety - 

promo�ng the health and safety industry 

in order to a�ract the next genera�on of 

workers 

 

Running alongside the event is Health & Safety 

Week 2016: the focus for this year is Rising 

Stars in Health and Safety, which will feature 

an awards ceremony on 23
rd

 June – aimed to 

a�ract graduates, appren�ces and those 

considering a career in health and safety. 

 

SHE 2016 offers a diverse and informa�ve 

programme, so we hope you’ll take some �me 

out of your busy schedules and come along to 

find out more – and of course to visit BOHS on 

stand M2455! If you haven’t already registered 

to a�end SHE2016, you can do so  at  

 

h�ps://registra�on.n200.com/

survey/1zvcfouphpnt6?ac�oncode=WEB1 

 

“BOHS will also have an exhibi�on 

stand, which is located opposite the 

Occupa�onal Health Theatre. 

Please come along and say ‘hello’ to 

us on stand M2455” 

BOHS at Safety and Health Expo 2016 
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CROSSRAIL Learning Legacy 
 

Major new Crossrail ini�a�ve to share lessons learned with the wider 

industry  

Crossrail has recently launched a new 

initiative to share insight from Europe’s 

largest construction project with the 

wider UK infrastructure industry.  

It was announced that the line will 

operate as the Elizabeth line, when the 

new service opens for passengers 

through central London in December 

2018. With over £400bn of infrastructure 

projects iden�fied in the Government’s 

Na�onal Infrastructure Plan, Crossrail’s 

Learning Legacy ini�a�ve seeks to collate 

knowledge and share good prac�ce on a 

wide range of topics, including Health & 

Safety, Project Management, 

Engineering and the Environment. The 

first tranche of material shares some of 

the early lessons that have been learned 

from the Crossrail programme. It 

includes technical papers, peer-reviewed 

case studies and procedures, which have 

been published on a dedicated website:  

  

h�p://learninglegacy.crossrail.co.uk/  

 

Further material will be published every 

six months during the rest of the project. 

The resource was launched at an 

industry event in London, which was 

attended by BOHS’ Tracey Boyle and 

Chris Beach.   

 

These resources include the Crossrail 

occupational health standard (which 

includes reference to occupational 

hygiene and worker health protection), 

good practice bulletins, for example 

hand held dust monitors, dust 

suppression, use of ear protection, 

protecting against HAVs, as well as a 

number of safety alerts regarding the 

thermal environment 

 

Andrew Wolstenholme, Crossrail Chief 

Executive, said:  

“Passing on the lessons and good 

practice that we have learned at 

Crossrail is an absolutely essential part of 

raising the bar in the delivery of major 

projects. With an unprecedented 

number of infrastructure schemes 

around the corner, now is the time to 

start sharing what we have learned so 

the UK can build on its reputation for 

delivering safely, on time and on 

budget.”  

  

Tony Meggs, Chief Executive, 

Infrastructure and Projects Authority 

(IPA), said:  

“The IPA is wholly committed to ensuring 

the UK's delivery of major infrastructure 

projects is achieved efficiently and 

effectively. The creation of a learning 

environment is vital to improving project 

performance, and we see Crossrail's 

Learning Legacy as an impressive 

example of best practice. We encourage 

all project professionals to draw on this 

excellent resource; the more we can 

learn from the experience of others the 

closer we will come to flawless project 

execution."  

  

Alison Munro, HS2 Ltd Managing 

Director – Development, said:  

“Projects on the scale of HS2 only come 

around once in a generation. That’s why 

it’s vital that we learn from Crossrail and 

apply the lessons to drive efficiency in 

our own build to help deliver the highest 

quality for all our passengers, 

stakeholders and communities along the 

line. And, in turn, we will pass on the 

lessons we learn, to the projects of the 

future.”  

 

Crossrail Limited will be working with a 

broad range of industry partners to 

disseminate the information through an 

ambassador programme, including 

events and webinars that will allow the 

people building the projects of the future 

to hear directly from the people who 

have delivered Crossrail infrastructure.  

 

Simon Bennett, Head of Learning Legacy 

at Crossrail said: “The launch is just the 

start of Crossrail’s Learning Legacy 

initiative. Our focus now is on publishing 

updates on a regular basis and working 

with our partners to make sure that 

others can learn from our experience of 

working on the Crossrail project.”  

 

The first tranche of material covers over 

100 documents on topics including 

Project Management, Environmental 

Sustainability and Health & Safety. Some 

of the early examples of lessons learned 

include:  

 

�� The benefits of Crossrail’s 

‘Performance Assurance 

Framework’, which compares 

contractor performance and 
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The Annals of Occupaional Hygiene’
mission is to disseminate leading edge 
research which forms the scieniic basis 
for the pracice of occupaional hygiene.  
By doing so, the Annals supports BOHS’
objecives of understanding and 
controlling risks to health arising from 
aciviies at work, and the development of 
efecive standards and strategies for 
protecing the health of workers.  In 
addiion, the journal serves as an 
important venue in which issues of science 
and pracice are discussed among the 

occupaional hygiene community 
worldwide.   Volume 59 of the Annals of 
Occupaional Hygiene, published during 
the year 2015, coninued presening 
advances in the science underlying the 
pracice of occupaional hygiene.   As a 
lagship product of the BOHS, the Annals 
helps to demonstrate one of the core 
values of the profession  the pracice of 
prevenion based on sound scieniic 
evidence.   

Acivity and Product
Submissions in 2015 coninued the strong 

performance with aricles submited 
from all over the world.  We received a 
total of 275 submissions, down slightly 
from 278 in 2014, including 226 original 
research aricles.  Among the 251 
papers for which inal publicaion 
decisions were made in 2015, 90 were 
accepted, giving us a 
rejecion rate of 64.1%.   This relaively 
high rejecion rate helps assure the 
highest quality papers appear in the 
journal and is thus good for readers and 
the journal. 

In 2015 we published 85 research 
papers, seven short communicaions, 
two review aricles, and an addiional 
two commentaries, four editorials and 
two leters to the Editor.  In producing 
this body of work, the editorial team 
coordinated the collecion of 506 peer 
reviews from 295 individuals.  The 
efort behind this review process 
involves untold hours of high level 
scieniic work, and demonstrates the 
enormous commitment made by our 
many contributors.  

The commentaries, in paricular may be 
of interest to some readers.  In Issue 2, 
Sue Hewit and colleagues from the UK 
Health and Safety Laboratory 
summarized a large body of research on 
the efeciveness of ani vibraion 
gloves on the reducion of segmental 
vibraion exposures (Hewit, et al, 
2015).  In addiion to noing the 
numerous factors needed to consider 
the efeciveness of AV gloves, they 
conclude “…AV gloves do not have 
much apparent value, especially for 
reducing inger transmited vibraion 
exposure.”  Again, they conirm the 
wisdom of choosing engineering 
controls over personal protecive 
devices.  

Sean Semple from the University of 
Aberdeen wrote a compelling 
commentary on the relaionship 
between work, smoking and health 
(Semple, 2015).  While we are well 
aware of the efects of cigarete 
smoking on health, few have 

considered the degree to which the 
simple fact of employment can strongly 
inluence the likelihood of smoking, and 
thus decrease the risk and severity of 
smoking related ill health.  Dr. Semple 
presents important evidence about the 
health beneits of work, and how the 
occupaional hygienist can help support 
those posiive impacts.  I hope BOHS 
members will take the ime to look at 
these papers, as well as the original 
research which can be found at htp://
annhyg.oxfordjournals.org/content/by/
year/2015. 

We have classiied all of our published 
work (primary research and review 
papers only) in broad categories of types 
of papers, and their focal area.   The 
results of this content analysis for Volume 
59 are shown in Figure 1. As might be 
expected, we are very strong in exposure 
assessment (42%), 
measurement (sampling and analysis 
methods) (22%), exposure controls (7%), 
plus personal protecive 
equipment (15%), and the basic 
sciences underlying occupaional 
hygiene (5%).  Aerosols make up 41% of 
the agents addressed, with 19% 
addressing chemicals, 13% physical 
agents and 6% bioaerosols.  

The Annals is circulated to all BOHS 
members, other individual subscribers, to 
insituions and libraries, and to 
consoria of insituions, but like most of 
the publishing world, is read largely 
through internet connecions and 
downloads.  In addiion to the 1867 
members of BOHS receiving the hard copy 
journal, 2880 insituions were able to 
access it either via a direct insituional 

Annual Report Annals of Occupaional Hygiene: 
Volume 59 Summary
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“Volume 59 , published 2015, 
coninued presening 

advances in the science underlying 
the pracice of occupaional 

hygiene”

“The efort behind this review 
process involves untold hours of 

high level scieniic work, and 
demonstrates the enormous 

commitment made by our many 
contributors.”
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2nd March 2016  
Radisson Blu Hotel, Manchester Airport, UK shares best practice as a way of 

encouraging contractors to go 

beyond basic compliance and 

driving world-class standards. The 

framework measures contractor 

performance across a number of 

key areas including Health & 

Safety, Social Sustainability and 

Quality. The scheme has allowed 

contractors to learn from one 

another and has helped to embed 

a culture of continuous 

improvement.  

�� The use of ‘leading’ Health & 

Safety indicators, that measure 

the steps being taken to create 

safe and healthy working 

environments, rather than just 

traditional ‘lagging’ indicators, 

such as Accident Frequency Rates. 

Crossrail’s Health and Safety 

Performance Index (HSPI) drives 

positive behaviours and a culture 

that helps to prevent accidents 

occurring in the first place.  

�� The processes used to meet 

stringent emissions control 

standards, manage construction 

vibration impacts on listed 

buildings and source construction 

materials ethically. Crossrail has 

also taken significant steps to 

reduce its carbon footprint, both 

during construction and once 

trains are operational, which has 

included research into the capture 

of heat from trains as a potential 

sustainable energy source.  

�� Key aspects of tunnelling beneath 

a major city like London, including 

the management of ground 

movement and the delivery of 

large scale excavation and 

concrete lining. 
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The following ar�cle is an advertorial 

from Shawcity. 

 

Silica is a naturally-occurring substance 

found in most rocks, sand and clay; hence, 

also found in products such as bricks and 

concrete. In the workplace silica exposure 

is a great risk for workers who perform 

high risk jobs such as abrasive blas�ng, 

foundry work, stonecu�ng, rock drilling, 

quarry work and tunnelling. The serious 

health hazards resul�ng from silica 

exposure are demonstrated by the 

fatali�es and disabling illnesses that have 

occurred and con�nue to occur in these 

types of occupa�on. 

 

Respirable Crystalline Silica (RCS) has been 

classified as a human lung carcinogen 

(cancer causing substance) and has been 

associated with 600 deaths per year; of 

which 450 arise as a result of exposure in 

the construc�on sector. Furthermore, its 

effects are similar to those of asbestos 

causing disabling or even fatal lung 

disease. 

 

In Britain, RCS has a workplace exposure 

limit (WEL), which contains a set limit, 

intended to restrict the amount of RCS 

that a person can inhale (breathe in) every 

day. The WEL for RCS is 0.1 mg/m3 

expressed as an 8-hour �me-weighted 

average (TWA). Exposure to RCS is also 

subject to the Control of Substances 

Hazardous to Health Regula�ons 2002 

(COSHH).  

 

It is o�en cri�cal to iden�fy the sources 

and levels of crystalline silica exposure 

through the use of live dust monitors, 

such as the TSI DustTrak, TSI AM510 

SidePak and through the use of 

gravimetric methods using respirable filter 

heads and sampling pumps, such as the 

Sensydine Gilair Plus. 

 

 

Shawcity are currently offering a £750 

trade-in discount for any dust monitoring 

instrumenta�on from any manufacturer 

against the purchase of a TSI 

Environmental DustTrak Monitor. 

 

For more informa�on please visit us at  

www.shawcity.co.uk or h�p://

www.breathefreely.org.uk/ 

Construc�on Industry: Respirable Crystalline Silica Dust Exposure 
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Gloves as protecion against carbon
Disulphide

In the last ediion of Exposure magazine, 
John Cherrie menioned a paper on 
dermal uptake of carbon disulphide [1] 
where the authors describe how they 
found an increase in dermal uptake 
when gloves were being worn. In the 
paper the subject of glove permeaion is 
not menioned. For those unfamiliar 
with the way in which gloves work when 
intended as protecion against chemical 

hazards, permeaion is where the 
chemical is absorbed into the surface of 
the glove and migrates through, 
emerging as a vapour on the inside of 
the glove. It does not change the 
appearance or feel of the glove and is 
undetectable by the wearer. 
Manufacturers selling gloves for 
protecion against chemical hazards 
should indicate how long the 
permeaion breakthrough ime was 
found to be when tested according to 
EN374 3. Note that this test is only 
indicaive and in many situaions will 
not indicate the actual performance of 
the glove under the paricular 
workplace condiions. 

The paper states that the gloves being 
worn were natural rubber latex and 
nitrile. Consuling one manufacturer’
glove performance data (KCL, Fulda, 
Germany) it becomes clear that these 
gloves are not the correct choice for 
this chemical. Indeed, the only glove 
that provides more than splash 
protecion is one manufactured from 
Viton™. Other glove manufacturers’ 
product performance data is in 
agreement.

Permeaion breakthrough for carbon 
disulphide for both nitrile and natural 
rubber latex according to EN374 3 is less 
than 10 minutes as a nominal value 
which will probably be reduced further 
due to other factors.

It has been shown that wearing 
internally contaminated gloves can lead 
to higher systemic absorpion than was 
gained from the equivalent skin 
contaminaion when not wearing gloves 
[2]. This would explain the increased 
uptake that the authors found. Thus the 
inding in the study that skin uptake was 
increased due to the wearing of gloves 
is not surprising.

This illustrates the importance of 
understanding and being able to 
evaluate glove performance to ensure 
that the correct gloves are being used 
and used within their real performance 
limits in a paricular workplace situaion. 
In a study where small acivated carbon 
pads were used to detect actual 
permeaion breakthrough ime, a nitrile 
glove with a nominal permeaion 
breakthrough when used to protect 
against xylene was given as 36 minutes. 
The study showed in one task no 
permeaion breakthrough for 2 hours, 
but in another task permeaion 

Gloves as Protecion Against Carbon Disulphide
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A�er extensive discussions during 2015, the 

respec�ve Councils of BOHS and the IOA have 

ra�fied an agreement on mutual recogni�on 

of their professional qualifica�ons. 

 

The terms of the agreement are as follows: 

 

�� BOHS accepts the IOA Cer�ficate of 

Competence in Workplace Noise Risk 

Assessment (CCWNRA) as equivalent to 

the W503 occupa�onal hygiene module, 

en�tling holders to join the BOHS Faculty 

of Occupa�onal Hygiene at Associate 

grade.  Candidates who hold CCWNRA can 

use this in lieu of W503 as a qualifying 

module for the CertOH award.  CCWNRA 

holders will be required to submit a 

Personal Learning Por�olio (PLP) which 

includes topics across the full range of the 

W503 syllabus. 

 

�� BOHS accepts holders of CCWNRA, the 

Cer�ficate of Competence in 

Environmental Noise Measurement 

(CCENM) or the Cer�ficate of 

Competence in Measurement of Exposure 

to Hand-Arm Vibra�on (CCMOEHAV) as 

suitable candidates for Specialist 

Licen�ate grade. 

�� BOHS accepts the IOA Diploma in 

Acous�cs and Noise Control in lieu of 

W503 as a qualifying module for the 

CertOH award.  IOA Diploma holders will 

not be required to submit a PLP in respect 

of their experience of workplace noise 

assessment provided they have 

completed modules in Regula�on and 

Assessment of Noise and Noise and 

Vibra�on Control Engineering in the 

course of their training. 

 

�� BOHS accepts the IOA Diploma of 

Acous�cs as a suitable qualifica�on for 

candidates for Specialist Membership 

grade. 

 

�� IOA accepts W503 plus PLP together with 

evidence of sufficient general educa�on 

and prac�cal experience in and 

applica�on of acous�cs as sufficient to 

meet the educa�onal requirement for 

Technician Membership of the Ins�tute. 

 

�� IOA accepts the BOHS Diploma of 

Professional Competence in Occupa�onal 

Hygiene as a suitable pre-requisite for 

professional occupa�onal hygienists 

wishing to study for the IOA Diploma in 

Acous�cs and Noise Control. 

�� IOA allows suitably experienced holders 

of BOHS professional qualifica�ons to 

teach on IOA-accredited Cer�ficate of 

Competence courses.  

 

This agreement will facilitate movement of 

professionals between BOHS and IOA, 

encouraging acous�cs specialists who wish to 

expand their career into occupa�onal hygiene, 

and equally, hygienists wishing to progress in 

the specialist field of acous�cs.   Contacts 

made between the two socie�es will hopefully 

be cemented by joint technical mee�ngs in 

future at local and na�onal level. 

 

Ian Kellie 

Joint Agreement between BOHS and the Ins�tute of Acous�cs 

Spotlight on Silica  

We’re extremely pleased to be working with IOSH 

and HSE on a new ini�a�ve to highlight the 

hazards of respirable crystalline silica, which is 

es�mated to be the second biggest work-related 

cancer, and causes the deaths of around 800 

people each year.  

 

The ini�a�ve features ‘Spotlight on Silica’ 

presenta�ons, and will be launched at the IOSH 

Midland Branch mee�ng on 2
nd

 June 2016. 

Content will include: 

 

�� The IOSH presenta�on will cover the health 

risks from the respirable dust; the scale of 

the problem; and findings from a focus group 

and recent survey  

�� The BOHS presenta�on will highlight the 

cri�cal role of occupa�onal hygiene in 

protec�ng workers from respirable silica 

dust, and clarify how this fits with the related 

disciplines of occupa�onal health and 

wellbeing 

�� The HSE presenta�on will underline priority 

areas and high risk ac�vi�es, and show 

examples of good control prac�ces, whilst 

highligh�ng available resources 

 

 

 

Steve Perkins commented further, saying  

“We’re delighted to be collabora�ng with our 

colleagues in IOSH and HSE, to raise awareness of 

the dangers of silica, which is a major cause of 

work-related cancer. As the Chartered Society for 

Worker Health Protec�on represen�ng the 

occupa�onal hygiene profession, our exper�se 

lies in workplace health risk management. Our 

input into these talks will be to explain the crucial 

role of occupa�onal hygiene in managing silica 

and other workplace health risks, and where this 

fits within the broader realm of occupa�onal 

health and wellbeing. We will also share 

informa�on about our own Breathe Freely 

campaign, which offers a wealth of free resources 

to help managers to understand how to 

recognise, evaluate and control workplace health 

risks such as silica.”  

 

This ini�a�ve �es in very closely with BOHS’ 

current campaign, Breathe Freely, which offers a 

wide range of free resources to help construc�on 

managers to protect workers from silica and 

other hazards. These resources include: the 

Construc�on Manager’s Toolkit, which helps the 

management of on-site risks and health hazards; 

and the new HI Standard self-assessment tool – 

which demonstrates what “good” looks like in 

managing workplace health risks, and offers a 

unique level of support for managers and their 

organisa�ons. 

Anyone can a�end the presenta�ons at IOSH 

mee�ngs – you don’t have to be a member: the 

list of events can be viewed at h�p://

www.breathefreely.org.uk/events.html 

Also, if you think your workplace would benefit 

from the presenta�on, you can simply request 

one. If you’re interested in either of these op�ons 

then please email sharon.brunt@bohs.org. 
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In partnership with

Construction workers are at high risk of 

contracting lung disease from the work that 

they do. In 2015, approximately 3,500 die  

from cancer caused by past exposures to 

asbestos, 500 more from silica dust, another 

5,500 w diagnosed with occupational 

cancer, and – today alone – an unknown but 

significant number will breathe in the 

hazardous substances that will one day 

seriously affect their health or kill them.

Breathe Freely is a collaborative initiative 

led by BOHS in partnership with key 

organisations within the construction 

industry. It will provide guidance, tools and 

resources that facilitate the recognition, 

evaluation and control of workplace 

exposures leading to the implementation 

of a recognised management standard.

B R E AT H E  F R E E LY

Controlling Exposures to

prevent occupational lung disease

in the construction industry

Do you

breathe freely?

Join us and be part of the solution

www.breathefreely.org.uk
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Current job �tle and organisa�on for which 

you work? 

Vent-Tech Ltd - Director 

 

What ‘A’ levels and first degree did you take? 

No A-Levels. I did BTEC’s in Building Services 

and Civil Engineering.  My degree started out 

as Building Services (full �me) but finished up 

being Building Engineering and Management 

(part �me). 

 

What was the first job you got when you 

finished your full-�me educa�on? 

Trainee Mechanical Building Services 

Consultant 

 

When and why did you become interested in 

occupa�onal hygiene? 

Whilst si�ng my P602 – LEV Design course it 

became obvious that Occupa�on Hygiene 

plays a vitally important role in the design of 

LEV systems. 

 

What further qualifica�ons do you hold? 

Chartered Engineer 

Cer�ficate of Competency in Control 

W502, 503, 505, 506 & 507 

 

How long have you been a member of BOHS 

(or any of its predecessors)? 

 

Eight years 

 

How has BOHS, or BOHS membership 

(including its predecessors) helped you in 

your career? 

 

It has helped educate me in  why there is a 

need for good control of hazardous substance 

and the dangers that exist from breathing in 

such substances with the knock on health 

effects and trauma it can cause. 

 

It has provided good training and introduced 

me to like minded people who I can turn to for 

help when dealing with problems that are new 

to me. 

 

How did you get your current job? 

I got made redundant from my last job! 

 

Describe a typical day in your job. 

 

If I am out and about it’s up between 4 and 

5am to avoid the Bristol traffic and off to see 

clients where, a�er a consulta�on, I will carry 

out a site survey. I normally do two or three of 

these in a day depending on where they are. 

 

If it’s in the office then I get a lie in �ll 6am, in 

the office for 7 where it is pre�y full on 

managing the business, dealing with clients 

and working with the team. Usually finish 

between 6 & 7pm then home to see the 

family. 

 

What has been the most sa�sfying 

accomplishment of your career to date? 

Obtaining my CEng (it was always my 

schoolboy ambi�on to be an engineer), closely 

followed by my Society of Opera�ons 

Engineers, Plant Engineer of the Year award 

for 2015. 

 

What has been the worst experience of your 

career to date? 

Having a dodgy accountant nearly collapse my 

business. 

 

What is your ‘pet subject’ in occupa�onal 

hygiene? 

LEV Control. 

 

What do you enjoy doing when you’re not 

working? 

Playing sports, mostly rugby. 

 

Football or rugby (and which team)? 

Rugby – Chew Valley 3
rd

 team! (closely 

followed by Bristol City). 

 

Cat or dog? 

Dog but I actually own two cats. 

Chocolate or cheese? 

Chocolate 

 

Favourite film? 

Skyfall 

 

Favourite book? 

Andrew Marr’s A History of the World (on 

audiobook) 

 

Where did you last go on holiday? 

Sardinia 

 

What was the last music album you bought? 

Royal Blood. 

 

Interested in 

appearing in  

‘Meet the 

Member’? 

 

 

 

 

 

We are always looking for 

members to feature in this 

regular column.   

 

If you would like to be the 

next person please contact  

 

Claire Creed  

  

exposure@bohs.org  

 

for more details. 

Meet the Member - Adrian Sims 
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Geoffrey Smith (22
nd

 August 1943 - 20
th

 February 2016) 

 

 

Geoff Smith CSci CChem FRSC FFOH, former 

President of the Bri�sh Ins�tute of Occupa�onal 

Hygienists (BIOH) has sadly died a�er a short 

illness.   

 

Geoff’s working life was spent in Occupa�onal 

Hygiene, ini�ally as an industrial hygienist and 

then, for the past 26 years, as a very senior 

consultant.  His work was at the highest 

professional level and built around professional 

excellence and a breadth and depth of 

knowledge that was second to none,  

understood issues and solved problems and 

knew the value of “ge�ng it right” first �me and 

applied himself with a rare intensity to achieve 

this.  Geoff also influenced the development of 

professionalism in occupa�onal hygiene.  He 

was elected to the Council of the Ins�tute of 

Occupa�onal Hygienists (IOH) in 1984, 

becoming its President in 1989.  This was a �me 

of huge change in the profession with the 

development and introduc�on of a wide of 

professional and technical examina�ons and 

qualifica�ons.  In recent years, Geoff worked 

largely as an expert witness in civil li�ga�on, 

where his huge knowledge, keen eye and 

problem-solving skills were invaluable and much 

appreciated.  Geoff remained a professional role 

model and mentor for senior colleagues to the 

end.  He would go out of his way to help out, 

although, occasionally, he might exhibit his 

renowned frankness when doing so.  

 

Geoff was born in August 1943. He started his 

career in 1963 within the Occupa�onal Hygiene 

Unit of the Environment Department at Bri�sh 

Steel Research and Development at Swinden 

Laboratories in Rotherham, rising quickly to 

Principal Industrial Hygienist and Head of the 

Bri�sh Steel Occupa�onal Hygiene Unit in 1980. 

 

He le� Bri�sh Steel in 1989 to join the Na�onal 

Occupa�onal Hygiene Service (NOHS). Based in 

Chesterfield, Geoff’s job was to develop a 

comprehensive range of occupa�onal hygiene 

services to industry, commerce and the business 

sector. In 1992 Geoff became the General 

Manager of the NOHS laboratory and 

consultancy service based in Manchester. 

 

In 1995, a�er NOHS had been acquired by the 

RPS Group, Geoff started to develop a 

reputa�on as an expert witness, providing his 

opinion on issues of liability and foreseeability in 

rela�on to personal injury claims for 

occupa�onal disease.  

 

He joined the Ins�tute of Occupa�onal 

Medicine (IOM) in 1998 in order to open and 

manage a regional office in Chesterfield, and to 

develop the IOM’s expert witness services. He 

served on the IOM’s Board of Management, 

un�l 2005, but con�nued to work part �me for 

the IOM undertaking occupa�onal hygiene and 

expert witness work un�l the end of last year.   

 

During his career Geoff held a number of high 

profile roles in the occupa�onal hygiene 

community. He served as a member of the 

Council of Ins�tute of Occupa�onal Hygienists 

(IOH, later BIOH) from 1984 un�l 1992 and was 

elected President of the Ins�tute in 1989. He 

also served as a member of the Board of the 

Interna�onal Occupa�on Hygiene Associa�on 

(IOHA) for two years between 1990 and 1992. 

Geoff was a member of the HSE Workplace 

Analy�cal Scheme for Proficiency (WASP) 

Steering Commi�ee between 1989 and 2006. 

He was a Fellow of the Royal Society of 

Chemistry and a Fellow of the Faculty of 

Occupa�onal Hygiene. 

 

Geoff was a much respected colleague and will 

be sorely missed. He is survived by his wife, 

Sandra, and his two children, Simon and Emma. 

 

 

“His work was at the highest 

professional level and built around 

professional excellence and a 

breadth and depth of knowledge 

that was second to none…” 

J. Corbe� McDonald, who was one of the 

leading Bri�sh occupa�onal epidemiologists of 

the 20
th

 century, died in April, aged 98.  

 

Corbe� made major contribu�ons to the  

understanding of the rela�onships of dusts and 

disease.  He was a strong supporter of the 

importance of occupa�onal hygiene disciplines 

in quan�fying exposure, and of BOHS.  In 

the1980s and 1990s he was a frequent 

contributor to BOHS conferences, and he 

published over thirty papers and editorials in 

the Annals, the most recent at the age of 92.  

He was on the organizing commi�ees of the 

1996 and 2001 Inhaled Par�cles Symposia, and 

served for a while as an assistant editor of the 

Annals.  He frequently collaborated in work 

with his wife Alison, and in 1998 they were 

jointly awarded the Bedford Award, BOHS’s 

prime honour. 

 

His contribu�ons to asbestos epidemiology 

were controversial, because they found that 

the risks of chryso�le in mining and milling 

were much lower than in manufacture.  The 

early stages of this work, in the 1960s, were 

partly financed by the industry, which was 

normal at the �me, but later gave rise to bi�er 

a�acks on the work and on Corbe� personally, 

even though he was clear about the 

carcinogenicity of chryso�le and the risks of its 

use.  An enquiry by McGill University in 2012 

cleared him of misconduct. 

 

A fuller apprecia�on of Corbe�’s work is 

planned for the Annals. 

 

Trevor Ogden 
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“He was a strong supporter of the 

importance of occupa�onal 

hygiene disciplines in quan�fying 

exposure, and of BOHS” 
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’

London, and amongst a wide range of other roles in occupaional and 

Commitee recently set up by the Health and Safety Execuive.

’
disinguished career in occupaional and 
environmental medicine, focused around 
your specialism of lung disease. Without 
giving away too much, can you give us 

’
touching on in the Warner Lecture? 

It is a very presigious lecture and so I wanted 
to present something that would be 
interesing and relevant. I have been struck by 
the BOHS Breathe Freely campaign and in this 
context I felt it would be interesing to talk 
about the coninuing challenge of occupaional 
lung disease. My interest in this ield started 
some 40 years ago, coincidentally at about the 
ime of the new Health and Safety at Work, 
etc. Act 1974.  Since then there has been real 
change in the incidence of accidents at work 
and of many occupaional diseases. 

The accident rate has fallen very considerably, 
as has the number of reported cases of 

occupaional asthma, but the number of cases 
of mesothelioma has increased very 
considerably.  For some ime now, there has 
been a feeling that occupaional disease is a 
problem of the past, with the key issues in the 
workplace predominantly being around safety 
and well being.  More recently, HSE has 
become aware that that is not the case and 
that there remain concerns and that we need 
a refocus on occupaional ill health, diseases 
and their causes. That of course is why HSE has 
recently formed the Workplace Health Expert 
Commitee. 

Interesingly, many of the causes of disease 
are the same as in the past, although oten in a 
diferent guise. If we look at silica for instance, 
a commonly held view is that silicosis is a 
disease of the 19th Century and early 20th

Century.  In fact we are sill seeing a signiicant 
number of cases in the UK, in the construcion 
industry for instance, as well as internaionally, 
with occasional rather bizarre epidemics, as in 
the case of the young men in Turkey dying at 
an early age from silicosis who were 
shotblasing silica onto denim jeans to provide 
a faded look.  So silicosis remains an important 
cause of disease internaionally, although less 
so in the UK than in the past. More recently 
however, silica has emerged as a cause of lung 
cancer, with now consistent evidence in 
support of this.  The important quesion is the 
magnitude of risk at diferent levels of 
exposure and whether there is a threshold. 

With asbestos, we are reaching the peak of an 
epidemic of mesothelioma in the UK, primarily 
due to the fact that the coninuing use of 

amosite asbestos in buildings was overlooked 
during the 1960’s and 1970’s. Those now at 
highest risk of developing a mesothelioma are 
carpenters, plumbers, electricians and others, 
whereas forty years ago, those at greatest risk 
were laggers and those who worked in the 
manufacture of asbestos products. The 
diicult problem now is how best to deal with 
asbestos in buildings.  Asbestos is quite widely 
present in public buildings.  A recent esimate 
indicated that some 70% of our schools have 
asbestos in their buildings. Asbestos remains 
an important public health concern, but of a 
diferent nature. 

During the past decade, the incidence of 
occupaional asthma has declined, primarily 
because of much beter control of the relevant 
exposures.  An excepion is bakery workers 
where the number of reported cases has 
remained the same. The risk for bakery 
workers is both lour and the enzymes that are 
added to lour.  In the detergent industry, 
exposures to enzymes have been controlled 
through granulaion. So we have to ask the 
quesion: why to date has it not proved 
possible to control exposure suiciently to 
reduce the risk of occupaional asthma in 
bakery workers? 

New technologies and processes also bring 
new risks.  An outbreak of organising 
pneumonia, which was the cause of a number 
of deaths in texile workers in Valencia in 
Spain, was due to the introducion of a new 
formulaion for the dye sprayed on the 
texiles.  Several outbreaks of hypersensiivity 
pneumoniis have been reported atributable 
to metal working luid, which my colleague 
Professor Paul Cullinan recently showed in one 
outbreak to be caused by Mycobacterium 
avium, a cousin of Mycobacterium 
tuberculosis.  Nanotubules share several 
properies with amphibole asbestos and, if 
durable in the lungs, pose the potenial risk of 
carcinogenicity, currently the subject of acive 
research.

“

sill seeing a signiicant number of 
”
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Control
Exposure

Containment II
and

The Chartered Society for 

Worker Health Protection

OCCUPATIONAL

HYGIENE SOCIETY

OF IRELAND

For more information or if you would like to design your own sponsorship package,

please contact the BOHS Team on +44 (0)1332 250713 or conferences@bohs.org 

12 & 13 October 2016

Crowne Plaza, Liverpool City Centre, UK

The British Occupational Hygiene Society 

and the Occupational Hygiene Society of 

Ireland are collaborating to organise a two 

day conference on Exposure Control and 

Containment in October 2016, following the 

installation, testing, maintenance and operation of 

engineering control measures to minimise health risks in the 

workplace. It is aimed at people involved in these aspects 

of exposure control and will appeal to delegates from 

various industry sectors small and large including electronics, 

gas, education and other sectors.

 

Successful control of exposure relies on effective partnerships 

and design alone will not guarantee adequate exposure 

control - performance is also impacted by factors such as 

acceptance by the end-user, the adequacy of maintenance 

arrangements, and human factors. This conference is an 

opportunity for individuals from different disciplines to come 

together and build mutual understanding on the various 

facets of this complex and interesting topic.

 

As in 2014 a small trade exhibition will run alongside the 

conference and we would like to hear from companies who 

would be interested in sponsoring and/or exhibiting at this 

joint event.

Can you afford not to attend?

All prices are subject to UK VAT at 20%. 

From receipt of payment for any of these 
options your company will be included in all 
pre and post conference publicity.

Cancellations received in writing before 
Friday 2 September 2016 will be entitled 
to a refund after deduction of an 
administrative fee.  No refunds will be issued 
on cancellations received after this date.

Exhibitor Packages

Stand Package - £500

3m x 2m exhibition space 

One delegate place

Access to all conference sessions for your delegate

Morning coffee, afternoon tea and lunch each day 

Pre and post conference delegate lists

Invaluable networking opportunities 

Pre event email to all delegates including a link to your company website

Sponsorship Opportunities

Increase your conference presence to your target audience with one

or more of the following:-

Delegate Bags (to be supplied by sponsor) - £300

Design and print your own delegate bags for us to hand

 out to all delegates

Includes an insert into the bag promoting your company

Link from the conference website to your own

Insert in Delegate Pack - From £250

 memory stick, pen, product sample etc.

Conference Rates

Member Rate - £250 + VAT    Non Member Rate - £300 + VAT

Visit www.bohs.org to book your place
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NEW to 
Shawcity - TSI 
Dust Monitors 
Just announced - our 
exciting new 
partnership with TSI 
means we can now 
bring you the DustTrak 
and SidePak direct 
reading aerosol 
monitors. Both monitors 
are capable of reading 
total 
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‘
’?

occupaional health professionals such as 
nurses and doctors could collaborate 
beter, in the interests of enhanced 
worker health?

Occupaional health physicians would say that 

prevenion, to inform management about risk 

miigated.  From my perspecive, hygienists 
and occupaional health professionals are in 
the same business, but bring diferent 
experiences and perspecives.  Theirs is a 

communicaion between occupaional hygiene 
and occupaional health praciioners in 

problems they are trying to address.  They just 
bring diferent perspecives and experience to 
the issues. Recogniion of this and good 
communicaion is key to working well; 

In June 2015, as the Chair of the new 
Workplace Health Expert Commitee set 
up by the Health and Safety Execuive, 
you highlighted the role the new 
Commitee would play in providing HSE 
with “robust evaluaion of emerging 
evidence of new hazards and new 
evidence of well recognised hazards”. 
Can you comment on any paricular 
hazards the Commitee expects to focus 
on in the immediate future?

’ve writen a quarterly digest which can be 

’ve started since our irst meeing. 

whether or not the workplace exposure limit, 
), put into place to minimise the risk 

of silicosis, is suicient to minimise the risk of 
developing lung cancer. Second, we have been 
asked by the Bakers, Food and Allied Workers 
Union to look at both occupaional asthma 

the evidence in relaion to both of these. 

relaion to other causes of cancer, for example 
breast cancer and shit work. Current evidence 
would suggest that those engaged in shit 

to be a robust esimate, the quesion of how 
this should be addressed will require 

straighforward. 

In April 2015 we at BOHS launched our 
Breathe Freely iniiaive, to prevent 
occupaional lung disease in the 
construcion industry, taking the view 
lung disease, and speciically lung 
disease in this paricular sector, is 
crucial to real success in tackling 
Britain’s occupaional disease burden. 
As a respiratory expert, what key 
developments would you like to see 
within the industry to help protect 
workers’ lungs? 

I think the criical need is for accurate and 
accessible informaion. It’

miigated, by those involved in the 

generated.  In other words, understanding in 

which the risks are being generated.  For 
that, there needs to be clear understanding, 
informaion and knowledge about risks, their 
consequences and managerial support in the 
means to miigate these.

We know that thousands of people die 
from work related lung diseases every 
year and condiions such as silicosis, 
chronic obstrucive pulmonary disease, 
asthma, emphysema and lung cancer 
can ruin lives. Too oten the hazards 
endangering lung health are “invisible” 
in Briish workplaces. How much 
progress do you see, in terms of raising 
awareness of occupaional lung disease 
in the UK, and how far have we to go, 
do you think?

I think the Breathe Freely iniiaive is a great 

levels. One of the concerns oten raised is 

frequently found on Board agendas.  In 

the shop loor so that everyone knows about 

them. That’s why I think your Breathe Freely 

“
iniiaive is a great start and that 

levels”

Geing the chief execuives signed up and 

them is taken at all levels in an organisaion. 

This does need individuals to ensure that 

of the agenda. There needs to be 

miigate them with wholehearted support 

miigaing them.

Your career has included contribuions 
as an author, a government advisor, a 
research scienist, in teaching and 
academia, and of course as a 
physician. What do you do to relax, in 
your downime?

ime on than I should is supporing the 

roller coaster rides! At the moment, we’
been doing rather well, but it can go up and 
down quite dramaically! I’

there which I greatly enjoy at least when 
England lets me! I also greatly enjoy the 
theatre and ilms. 

Occupational and Environmental Exposure of the Skin to Chemicals

19 to 21 September 2016

Manchester Conference Centre & Hotel, UK

Book your place now at www.oeesc2016.org

o.e.e.s.c.
MANCHESTER 2016

The first Occupational and Environmental Exposure 

of Skin to Chemicals (OEESC) Conference took place 

in Washington in 2002. Since then it has occurred 

every 2-3 years and has become the premier platform 

for exchange of new scientific discoveries and 

practical ideas from all corners of the globe. The 

exchange of information from the multidisciplinary 

participants has enabled steps forward in prevention 

of ill health due to skin exposure. The next OEESC 

conference will take place 19-21 September 2016 at 

Manchester Conference Centre.

The next conference will again bring together a wide 

range of disciplines and knowledge recognising the 

reality that it is an individual’s skin 24 hours a day and 

not simply whilst they are at work. Through increased 

communication between occupational and 

non-occupational fields, with the great levels of 

expertise that both these have attained, we can 

develop ways in which overall awareness of skin 

exposure issues can be increased and ultimately long 

term improvements in the reduction of damage to 

health due to skin exposure.

Delegate Type Full Conference Early Bird* Day Rate

Delegate £500.00 £415.00 £215.00

Speaker £345.00 £345.00 £155.00

Student/Dev. Country £260.00 £260.00 £105.00

Dinner  £37.50 

Cancellations received after 30 June 2016 are 

NOT entitled to a refund but substitutions will 

be accepted up to 9 September 2016.

Early Bird*

Early Bird rates available until 15 July 2016.

All rates are subject to UK VAT at the 

appropriate rate, currently 20%.

All prices are subject to UK VAT at 20%

Full Conference Rates 19 to 21 September 2016

Stand Package  £1000

• 2m x 2m exhibition space

• One delegate place

• Access to all conference sessions for your delegate

• Morning coffee, afternoon tea and lunch each day

• Company profile (150 words) and logo

 within the conference programme

• Link from the conference website to your own

• Pre and post conference delegate lists

• Invaluable networking opportunities

Welcome Drinks Reception   £1000

Lanyards (to be supplied by sponsor) £750

& Badges

Delegate Bags   £1000 

USBs   £1000 

Insert in Delegate Bags   £500 

Exhibitor Packages Sponsorship Opportunities

Increase your conference presence to your target 

audience with one or more of the following.

For more information or if you would like to design your own sponsorship package,

please contact the BOHS Team on +44 (0)1332 250713 or conferences@bohs.org


